GET YOUR BOOTS
READY!
We Provide Practical Solutions for
Complex Renewable Energy, Water
and Environmental Projects!

WHO WE ARE
We are an employee-owned environmental and
engineering consulting firm where employees
have a say in growing and shaping the company.
Our people are passionate, engaged, and enjoy
learning from one another while working
together on unique and creative projects to stay
challenged while constantly developing technical
talent.
We enjoy a relaxed, professional atmosphere
where employees consider each other family.
Kleinschmidt is consistently recognized as a Best
Firms/Best Places to Work. Our team members
say that our flexible work environment is one of
our most valuable benefits because it promotes
work life balance. The clients’ needs are met and
employees have the freedom to prioritize family
needs with flexible work hours and working
virtually or from one of our 12 office locations
throughout North America.

CORE VALUES

WHAT WE DO
Kleinschmidt staffs each project with experienced and knowledgeable personnel to meet the challenges of
each project. Our reputation for providing practical solutions to complex problems affecting energy, water
and the environment is founded on 50+ years of experience and our ability to analyze, prepare, and present
project information in a logical, thorough, and technically sound manner.

INTEGRITY and ACCOUNTABILITY
built trusted relationships with
employees, clients, and partners.

LEARNING, GROWTH and
IMPROVEMENT sustains the
TECHNICAL EXCELLENCE at the
hear of our success.

FLEXIBLE WORK environments
foster EMPLOYEE ENGAGEMENT.

Dam Safety and Water
Infrastructure Engineering

Hydropower
Engineering
EQUITABLE and INCLUSIVE practices
encourage the diverse people and
ideas that strengthen our future.

Licensing and
Permitting

Environmental
Services

EMPLOYEE OWNERSHIP promotes
an entrepreneurial mindset and
investment in our future.

Fish Passage
and Protection

Water Resource Engineering and
Habitat Restoration

Modeling and GIS

OUR TOTAL COMPENSATION PACKAGE
When employees do well, Kleinschmidt does well and we generously share that success.
We regularly reward the accomplishments and contributions of our employees through
many programs such as Employee to Employee Badges, Employee(s) of the Quarter;
Talent Recognition, to celebrate service and outstanding performance. We also award
annual bonuses for employee who make significant contributions to our success.

Kleinschmidt’s 401(k) plan provides bi-weekly employer matching contributions
and discretionary annual contributions. Matching contributions are 100% vested
immediately, and annual contributions are subject to a standard vesting schedule.
Employees direct the investment of their deferrals on a pre-tax and/or post-tax

Tuition Assistance up to $5,250 per year for which you are immediately eligible
upon course approval.
Kleinschmidt’s well-being package has coverage options to meet the needs of
every employee, that includes Health with Health Savings Account options along
with Life, AD&D, and Disability Insurance, Employee Assistance Program, and the
world-class VirginPulse wellbeing program with the opportunity to improve your
health and earn financial rewards.

January 1, 2021, we designated all 10 of our paid holidays as ‘floating’ holidays (80
hours). What does this mean? The firm will no longer designate what holidays are
observed as ‘paid holidays’ which means that full-time benefit eligible employees
may observe any holiday they want whenever they want.

Kleinschmidt has been employee owned since it was founded
in 1966 by Dr. R. Stevens Kleinschmidt. More recently,
Kleinschmidt shifted to an open and inclusive architecture
where every employee can become a shareholder. This shift
doubled the number of shareholders in just a few years and
enabled Kleinschmidt to create a succession program that
promotes our identity as employee-owners at the same time
it makes owners eligible for share appreciation and special
bonus and dividend programs.

Own Your Future

Today over 50% of our full time employees are also
shareholders. Being shareholders in a privately held,
independent firm creates an opportunity for every employee
with a passion for “owning their own destiny” and a desire
to “invest in themselves and our future” to become a
Kleinschmidt Owner!

“By focusing on what’s best for Kleinschmidt, I’ve built a career here that
is exciting, enjoyable, successful, and well-balanced. I am passionate
about Project Management and being in a leadership position where
I can work collaboratively with others and continually strive to deliver
beyond expectations to our company, our teammates, and our clients.”
- Jillian Davis, Project and Risk Management Division Section Manager

At Kleinschmidt, our values guide how we treat each
other, serve our clients, perform our work, and serve
our communities. We strive to meet our core values of
Meaningful Work, Integrity, and overall Loyalty in everything
we do. At the core of our culture is a service to others ethos,
reflected in our longstanding philanthropic outreach to
many socially and economically disadvantaged communities.
We believe so strongly in making meaningful investments
in these communities and other worthy endeavors that we
formally endowed and established the Kleinschmidt Fund in
2010.

Social Impact

Selecting the places to invest our funds is entrusted to a
Philanthropy Committee, an employee-led organization that
solicits employee applications for deserving organizations,
collects employee-requested paycheck withdrawals, and
makes donations on behalf of Kleinschmidt each year.

“I believe it is our job to care for each other and our communities –that’s
what Kleinschmidt’s philanthropic pursuits aim to do on a company scale,
per our employee’s callings. We aim to support environmental and other
endeavors that our employees care about and are involved with, within
our communities.”
- Fatima Oswald, Licensing & Permitting Specialist

Empowering Everyone.
In order to create a sustainable future for Kleinschmidt,
we recognize the importance of equitable practices
and inclusivity. We commit to fostering an environment
where everyone can thrive and feel a sense of purpose in
what they do. Our work matters, and you matter too.
We embrace the value of diversity when it comes to
creating a strong community. With that in mind, we
will nurture an inclusive culture where everyone feels
empowered.

Diversity and Inclusion

Early steps to diversify our own workforce began over ten
years ago, with a more deliberate recruitment of women, who
are often underrepresented in the science and engineering
work we perform. Through focused development and
investments in leadership training, we have provided
meaningful promotions and opportunities for women in the
last five years; as a result, 7 out of 12 of the key management
positions in the company are currently held by women. We
have worked diligently to ensure gender and pay equity in
our workforce, and actively endorse and promote women in
work initiatives not only within Kleinschmidt, but also within
the industries where we serve.

“I grew up in a remote village of a country with plenty of Water Resource
probabilities but spent all my school life under a kerosene lamp. I
dreamed of becoming an engineer and working in the renewable energy
sector. I found out that Kleinschmidt has a similar motive and plenty of
knowledge gained by decades of experience to fulfill our dream.”
- Rajendra Sapkota, Project Engineer

Lace up your boots and join our team today!
kleinschmidtgroup.com/grow-with-us
info@kleinschmidtgroup.com

